
Protecting  
your future  
Ages 31–45

What is income protection?
For many people, this stage of your life brings a lot of additional 
financial responsibility. You might be getting married, taking out 
a sizeable mortgage, maybe even starting a family. 

All the while, you’re working hard to make sure your plans for 
the future will be secure. And it’s not a time you can really afford 
to be without your income for very long.

Income protection is a way of protecting your future goals from 
a major illness or accident. It pays a monthly income of up to 
75% of your regular salary if you are unable to work because of 
sickness or injury.

What this means for you
If something does happen that stops you from working, 
receiving an income protection benefit means you’ve still got 
money coming in to help you pay your bills and other expenses. 

For example, your insurance money can help you cover regular 
costs like:

• Rent or mortgage repayments

• Car or personal loan payments

• Credit card bills

• Utilities bills and other household expenses

Having this financial support can also help you afford the 
treatment you prefer, and take the time off work you need  
to recuperate properly.

Income protection only costs a fraction of your income 
(typically around 2%) and is tax-deductible in most cases – 
making it an extremely cost-effective form of insurance. 

However, different policies will often have different features and 
benefits, so it’s worth talking to a financial adviser to find out 
what type of policy best suits your circumstances and budget.

Which option makes sense to you?

Note: depending on your age and personal circumstances the 
cost of IP may vary slightly (2% is a rough guide).
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Are you employed or self-employed?

Do you have any debts or dependants?

How long would your savings last if you couldn’t work?
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What are the chances?
• By age 45, the life expectancy for males is reduced to 

36.7% and 40.4% for females.1

• According to the Lifewise/NATSEM Underinsurance 
statistics, some 17,000 working age parents suffer an 
illness or injury so severe they are forced to stop working 
every year.2

Case study – John and Mary

John and Jane were on their way to big things. John had 
been promoted to Head of Sales and received a generous 
salary increase to earn $200,000 p.a. while Jane was 
working in Human Resources earning $80,000 p.a.

John and Jane had worked hard through their twenties and 
early thirties, purchased their first home and had two happy 
and healthy children – the youngest of which had just started 
primary school. 

John lost his father to heart disease at an early age, which 
prompted John to take out life cover worth $1 million for 
both himself and Jane. John thought this would be adequate 
insurance cover.

A year later John was in a car accident that resulted in severe 
head trauma. It was 18 months before John could return to 
work in a part-time capacity. John’s employers were patient 
and extremely supportive until he could return to work. 

However they could only pay him for the duration of his sick 
leave entitlement – five weeks.

Jane would much rather have taken care of John as he 
recuperated. However, she was now the sole income-earner 
and needed to work to continue meeting their mortgage 
repayments. 

While having adequate income protection insurance could 
not have made those 18 months any easier from an emotional 
perspective, the cover would have replaced up to 75% of 
John’s income – giving the couple two key options:

• Jane could have taken leave from her job to care for John.

• Financially John and Jane would have been secure in the 
knowledge their mortgage was covered.

Note: This case study is for illustrative purposes only and the terms and 
conditions of insurance will depend on the particular insurance policy 
purchased.

1  http://www.abs.gov.au/AUSSTATS/abs@.nsf/DetailsPage/3302.02012?OpenDocument

2 The LIFEWISE/NATSEM Underinsurance Report, February 2010.

Contact TNR Wealth Management Pty Ltd for 
further information on (02) 6621 8544 or visit 
www.tnrwealth.com.au


